
THIS APPLICATION IS TO BE COMPLETED BY ALL APPLICANTS FOR ANY 

POSITION (VOLUNTEER OR COMPENSATED)  INVOLVING THE  SUPERVISION OR 

CUSTODY OF MINORS. IT IS BEING USED TO HELP THE CHURCH PROVIDE A SAFE AND 

SECURE ENVIRONMENT FOR THOSE CHILDREN AND YOUTH WHO PARTICIPATE IN OUR 

PROGRAMS AND USE OUR FACILITIES . THE INFORMATION GIVEN WILL BE KEPT 

CONFIDENTIAL . A LL QUESTIONS, REFERENCES, AND AREAS OF 

QUALIFICATIONS  MUST BE ANSWERED. A PPLICATION MUST BE SIGNED, 

DATED, AND WITNESSED. INCOMPLETE APPLICATIONS WILL  NOT BE 

PROCESSED! 

Date___________________________ 

Name_________________________________________________________________________ 

Address_______________________________________________________________________ 

City _______________________State _________Zip ________Phone____________________ 

Email Address_______________________________ Checked _____Times a _________ 

Male / Female __________ 

Can we Text You? ______ Cell Phone No.________________________________ 

Marital Status _______________________________No. of Children________ 

Will your spouse be involved with you in this ministry? _______________ 

Are you a member of First Baptist Church of Atwater? ______Yes ______No 

Have you been saved? ____ What is the story_________________________________________ 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

__________________________________ 

 

Have you completed the Discovering Church Membership class? ____________ 

 

List any gifts, callings, training, education, or other factors that have prepared you for working 

with Children: _________________________________________________________________ 

______________________________________________________________________________

______________________________________________________________________________

__________________________________________________________________________ 



Have you ever led a child to Christ? 

_________________________________________________ 

Have you ever been involved in childrenôs or youth ministry before? ___________________ 

If yes, in what areas? 

________________________________________________________________ 

______________________________________________________________________________

_______ 

With what church or organization? ________________________________________________ 

Do you have any physical handicaps or conditions preventing you from performing certain types 

of activities relating to youth or childrenôs work? _____ If yes, please explain: 

__________________________________________________________________________ 

Have you ever been convicted of child abuse or a crime involving actual or attempted sexual 

molestation of a minor? _______If yes, please explain: 

___________________________________________________________________________ 

 

Why do you want to be involved in Childrenôs Ministry? ________________________________ 

______________________________________________________________________________

______________________________________________________________________________

________________________________________________________________________ 

I am available to work on: Sunday________ Wednesday________ Both_________ 

 

 

PERSONAL REFERENCES 

(Not relatives or former employees) 

Name______________________________ Name ________________________________ 

Address____________________________ Address _______________________________ 

Phone______________________________ Phone ________________________________ 

 

 



Biblical Resolution Management Covenant 

In obedience to Godôs Holy Word and 

commitment to practicing Biblical Resolution 

Management, I promise to follow the Principle of 

Priorities. That is, my priorities are to Glorify God, 

build harmony in the church, and avoid conflict. I 

will do as Matthew 18 admonishes ï go to an 

offending brother ñfirst alone.ò 

FIRST STEP ï 
I will not first share the offense with another person. I 

am committed to restoring the relationship, rather 

than exposing possible sin. I recognize most 

problems with people are personality clashes, and I 

will try to understand their actions based upon their 

perspective. 

SECOND STEP ï 
If going to a person ñfirst aloneò does not resolve our 

differences, I promise to seek a neutral and mature 

individual who will listen to each of our perspectives 

of the problem. This person will hopefully be able to 

shed light on one or both of our blind spots or areas 

of needed growth in order to glorify God.  I recognize 

that the ñwitnessò may reveal or say things I wonôt 

like, but I will believe God is using him or her to 

resolve the conflict, rather than take sides.  (The 

ñwitnessò must be an individual with deep spiritual 

wisdom and highly respected by all those involved.) 

WARNING ï 

I will not seek to find others who have also been 

offended, nor share my concerns with potential 

ñwitnessesò prior to the meeting with my ñoffending 

brother.ò The purpose of having a ñwitnessò is not to 

validate my hurt but rather to open my heart and 

mind to the possible needs I may have regarding my 

relationship with others. I realize my friends may 

naturally listen to my concerns, but also take up my 

offense. I will, therefore, not cause them to become a 

party to a possible division and disharmony because 

of our friendship. When I feel an urge to share the 

offense with my friends, I will pray and commune 

with God about my hurt. 

 
 

Confronting Ministry Leaders  
I believe in the scriptural admonition to not rebuke an 

Elder (spiritual leader), other than in grave matters of 

misconduct and open sin (I Tim 5:19). I will 

earnestly pray for and follow those God has placed in 

leadership over me. I will not allow anyone to 

criticize them without following the principles in 

Matthew 18 and without the specific person present.  

If I have a problem with my ministry leader, I will go 

ñfirst aloneò to them. I will not share my concern 

with anyone. I will listen and try to understand their 

perspective of the problem. If I am not satisfied with 

their explanation and continue to have animosity, I 

will ask their permission and counsel to find a 

ñwitnessò who will listen to our conflict. If the 

ñwitnessò finds I have misunderstood the situation 

and should continue no further, I will trust God to 

complete His work in my life by casting my burden 

on the Lord and leaving it there. If the ñwitnessò 

agrees with my concern and finds the ministry leader 

wrong and the leader refuses to hear the ñwitnessò, 

we will then find a group of two or three ñwitnessesò 

who will hear the matter and determine what God is 

doing through this conflict. 

SERIOUS STEP ï 
If I continue to find fault with a ministry leader and 

cannot worship in ñspirit and truth,ò I will seek to 

join another ministry rather than cause any conflict 

and disharmony. I am committed to pleasing God 

through resolving my conflicts, even if it means 

separating myself from the source of my irritations 

ULTIMATE GOAL ï 
I commit myself to be spiritual rather than ñnormalò 

and supernatural rather than ñnaturalò when it comes 

to solving my problems with others. I want Godôs 

will  and way to resolve my conflicts and will do as 

the Holy Bible teaches, regardless of my normal and 

natural feelings. 

M Y ULTIMATE GOAL IS T O GLORIFY 

GOD THROUGH BEARING F RUIT , 

GETTING INV OLVED IN MINISTRY , AND  

AVOIDING AND RESOLVI NG CONFLICTS . 

BIBLICAL RESOLUTION MANAGEMEN T 

I AGREE TO ABIDE BY THE ABOVE STEPS.  

_____________________________________________________________________ 
SIGNATURE & DATE  



THREE STRIKE RULE 
Strikes can be incurred by not doing what was asked from the leadership, skipping assigned 

duties or days, or speaking/acting against what First Baptist Church of Atwater believes or 

requires, or going against the policies and procedures of First Baptist Church of Atwater and/or 

the Childrenôs Ministries located at First Baptist Church of Atwater. 

 
STRIKE 1: 

I will receive a completed strike sheet describing the action(s) that incurred the strike. A copy of 

that strike sheet will be filled with the Childrenôs Pastors. 

STRIKE 2:  
I will receive a second completed strike sheet describing the action(s) that incurred the strike. A 

meeting will be set up with the Childrenôs Pastor about the action(s) that are unacceptable in the 

Childrenôs Ministries at First Baptist Church of Atwater. A probationary period may be set up in 

which I may have limited or different responsibilities than before, or other actions as determined 

acceptable by the Childrenôs Pastor. A copy of the strike sheet and the recorded details of the 

meeting will be filled. 

STRIKE 3:  
I will receive a second completed strike sheet describing the action(s) that incurred the strike. A 

meeting will be set up with the Childrenôs Pastor(s) about the action(s) that are unacceptable in 

the Childrenôs Ministries at First Baptist Church of Atwater. I will expect to be relieved of my 

position in the Childrenôs Ministry at FBC and/or other actions as determined acceptable by the 

Childrenôs Pastor. A copy of the strike sheet and the recorded details of the meeting will be 

filled. I will not be allowed to apply for the Childrenôs Ministry again until I complete a teachers 

Training 
. 
 
 
 
 
 
 

 

I AGREE TO ABIDE BY THE ABOVE STRIKE RULES IN A MANNER THAT 

AGREES WITH THE  BIBLICAL RESOLUTION MANAGEMENT PRESENTED 

EARLIER IN THIS PACKET.  

 
________________________________________________________________________ 

SIGNATURE & DATE  

 
 
 



SEXUAL HARASSMENT POLICY 
I, a volunteer at The Spotlight Theater, agree with the sexual harassment policies of 
First Baptist Church of Atwater and The Childrenôs Ministries, which are found in the 
Spotlight Handbook and/or available upon request. I will not in any way commit any 
action that may be considered sexual harassment as defined within the Sexual 
Harassment Policy of The Spotlight Handbook or by the leadership of First Baptist 
Church of Atwater. If I see, hear about, or experience sexual harassment, I will submit a 
detailed written record of the actions or language used. 
 
 
 
 

BY SIGNING BELOW, I AGREE WITH THE ABOVE STATEMENT, AND WILL NOT 
ENGAGE IN, CONDONE, OR ENCOURAGE ANY SUCH ACTIONS OR 

COMMUNICATIONS. 
 

SIGNATURE & DATE  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



REQUEST FOR CRIMINAL RECORDS CHECK AND 
AUTHORIZATION 

Applicant's Statement 

I hereby authorize all employers, organizations, churches, and other entities and persons 

identified in this form to release any information contained in their files or records concerning 

me.  In consideration of the receipt and evaluation of this application by FIRST BAPTIST 

CHURCH OF ATWATER , I hereby release FIRST BAPTIST CHURCH OF ATWATER  

and any individual, church, youth organization, charity, employer, reference, or any other person 

or organization, including record custodians, both collectively and individually, from any and all 

liability for damages of whatever kind or nature which may at any time result to me, my heirs, or 

family, on account of compliance or any attempts to comply, with this authorization. I waive any 

right that I may have to inspect any Information provided about me by any person or 

organization identified by me in this application. I HAVE CAREFULLY READ THE 

FOREGOING RELEASE AND KNOW THECONTENTS THEREOF, AND I SIGN THIS 

RELEASE AS MY OWN FREE ACT.  I understand and agree that it is critical to the mission 

and ministry of FIRST BAPTIST CHURCH OF ATWATER  that all employees and 

volunteers conform to the highest standards of safety, interpersonal conduct, and sexual morality. 

I affirm that I will strictly comply with FIRST BAPTIST CHURCH OF ATWATER  

childrenôs ministry policies and procedures, including those concerning child safety and 

protection, sexual abuse and misconduct, and interpersonal relationships. I understand and agree 

that failure by me to abide by such policies and procedures may result in my immediate dismissal 

as a volunteer or one or more strikes, all in the discretion of the church.  My responses above are 

truthful and accurate. I understand and agree that if they are not truthful and accurate, FIRST 

BAPTIST CHURCH OF ATWATER  may determine that I am no longer qualified to be 

associated with its programs as a church worker or volunteer in any capacity. 

Signature: ___________________________________________________ 

Date_______________ 

Witness______________________________________________________ 

Date_______________ 

Print Name: __________________________________________________ 

Print maiden name if applicable___________________________________ 

Print all aliases________________________________________________ 

Place of birth ______________________SSN_______________________ 

Date of birth   __________/__________/___________ 




